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Top 10 questions to ask your divorce attorney
Key: find the right divorce attorney
If you’re contemplating divorce, one of the most
important steps you can take to relieve stress is hiring
the right attorney. This is someone with whom you’ll be
sharing significant details about your personal life. It’s
someone who can remain objective during what is an
emotionally charged time, an intermediary to have difficult
conversations on your behalf, and an advisor to guide you
through the many decisions you’ll be making.

Sonja Davig

“Finding the right divorce lawyer can make a significant
difference in the peace of mind you’ll have throughout
divorce proceedings,” says family law and divorce
attorney Sonja Davig.
That’s why she is often asked these ten questions—and
recommends you ask them too the first time you meet
your lawyer.

1. How many cases like mine have you handled and what

6. Who else will work on my case aside from you?
7.
8.
9.
10.

Are there other attorneys or paralegals who will be
involved?
What are my chances for child placement? What
factors will a judge consider when parents are unable
to reach agreement on their own?
What are my chances of receiving, or being required
to pay, maintenance?
What’s your strategy for my case?
How often and through what means will we
communicate?

“Ultimately, you want to share an understanding of
objectives and expectations for how you will work
together through the divorce process,” says Davig. “You’ll
want someone who respects your values and who will
skillfully advocate on your behalf.

were the outcomes? Have you tried many cases?

2. What is the process for a divorce?
3. How much will this cost? What is your fee structure
4.
5.

and billing policies?
What should I be doing right now to protect myself?
How long will this take?

For a free copy of the
User’s Guide to Divorce,
visit http://bit.ly/UsersGuideToDivorce.

LegalDilemma

Proving work caused mental health illness
Question:

I know that workers’ compensation will cover physical injuries sustained while on the
job, but will it also cover mental illness stemming from my workplace? I’ve been so
stressed about work that I’ve developed an anxiety disorder.

Answer:
Joseph Veenstra

The rules about workers’ compensation are often
clear cut when it comes to physical injury, according
to employment lawyer Joe Veenstra, but it’s far more
murky when it comes to mental illness.
“Workers’ compensation will cover mental health
claims that arise from your workplace, but the
challenge is to demonstrate the illness stemmed
specifically from your work environment,” says
Veenstra.

The challenge is to
demonstrate the
illness stemmed
specifically from your
work environment.

Wisconsin workers’ compensation acknowledges
three types of psychological injuries:
l

l

l
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Physical-Mental—where a physical injury
leads to a mental injury such as PTSD or
depression

Mental-Physical—where mental stress leads
to physical injury, such as a heart attack
Mental-Mental—where “extraordinary”
stress leads to mental injury, such as sexual
harassment or witnessing a traumatic event

Under these definitions, a person who suffers a
major injury in the workplace and later develops

PTSD may be able to make a pretty straightforward
case, but it’s more complicated with mental-physical
or mental-mental claims.
“While Wisconsin is among a few states where
workers’ compensation recognizes mental-physical
and mental-mental injuries, you still face the
challenge of proving that your condition is primarily
work-related,” says Veenstra. “But it can be done.”
Wisconsin applies what’s called the Extraordinary
Stress Standard to determine if the mental injury
“resulted from a situation of greater dimensions than
the day-to-day emotional strain and tension which
all employees must experience.” If so, then a claim
may be compensable.
Veenstra says your best bet is to consult with an
attorney experienced in workers’ compensation
who can review your case.
“Either way,” says Veenstra, “if your mental
condition prevents you from working, you may
also qualify for Social Security disability benefits,
so it may be a good idea to contact an attorney
anyway.”

Debunked:

five myths about wills and probate
Preparing a will doesn’t
have to be expensive.
The important thing is
getting started.
The peace of mind
is well worth it.

Let’s just say it: Planning for your own demise is a downer. But you
know what’s an even bigger downer? Leaving the work of sorting
through your earthly assets to your heirs, especially when you could so
easily set your estate up now to relieve that burden for them.
“People have many reasons for putting off estate planning,” says
Prinsen, “many of which are due to common myths.”

Myth #1: I don’t have any assets. Nearly everyone has some assets,
even if just a car or furniture. It is important to have a will so that your
assets pass to the individuals that you want to receive them following
your death.

Myth #2: Everything will go to my spouse anyway. This isn’t

Brandon Prinsen

necessarily true. Under Wisconsin law, if you had any children with a
prior partner or spouse, then your assets would be divided among those
children and your spouse, provided that (1) the assets are not jointly held
with the spouse; (2) the spouse is not a named beneficiary of the assets,
and (3) you don’t have a will or trust that designates the spouse as the
beneficiary of the assets.

Myth #3: If I have a will, my heirs can avoid probate. According to

Prinsen, the following assets do not pass through a will and will not be
subject to probate:
l

l

l
l

l

All assets held in joint tenancy with others, in which case
the assets would pass to the surviving owners upon an
owner’s death.
Bank accounts that have payable-on-death beneficiary
designations.
Real estate with transfer-on-death beneficiary designations.
Investment accounts, retirement accounts and life insurance
policies with designated beneficiaries.
Any assets that are held in a revocable or irrevocable trust.

Myth #4: Probate takes years. Wisconsin probate law requires estates
to close within 18 months, but some counties have reduced it to 12. If
it’s a smaller estate, probate can take as few as six months.

Myth #5: Cost of probate consumes all the assets. The biggest cost
is the inventory filing fee, which runs $2 per thousand of the assets’ net
value. That means an estate with a net worth of $500,000 will require a
$1,000 filing fee.
Preparing a will doesn’t have to be expensive, says Prinsen. “The
important thing is getting started. The peace of mind is well worth it,
both for you and for those you love.”
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Sources: National Center for Health Statistics, With This
Ring: A National Survey on Marriage in America, 24/7 Wall St.

La Crosse bar golf outing raises $9,300 for hungry school children
The La Crosse County Bar Association’s annual golf
outing this year raised $9,320 for Jim’s Grocery Bag
Fund. Organized for the past two years by attorney
Tony Gingrasso of Johns, Flaherty & Collins, the
golf outing has raised nearly $200,000 since its
inception in 1999.
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Jim’s Grocery Bag Fund is an endowment through
the La Crosse Community Foundation. Earnings
from the endowment go to the Hamilton Food
Jim Gokey

Pantry, which provides groceries to more than 200
school children and their families who live at or
below poverty level.
This is the 19th straight year the golf outing has
benefitted the fund. It is a memorial for Jim Gokey,
a Johns, Flaherty & Collins attorney who organized
food drives at law firms in La Crosse after learning
that students at Hamilton Elementary School were
going hungry over long weekends and during
vacations. Gokey died in 1998 at age 48.

Good Neighbors.

Great Lawyers.

in the act
Anyone look familiar? Continuing its long-time custom,
Johns, Flaherty & Collins again this year was a sponsor at
the Women’s Fund of Greater La Crosse’s Fall Luncheon.
This year’s event featured international award-winning
journalist and author Laura Ling. The Women’s Fund exists
to encourage the advancement and full participation of
women and girls in society.

Photo by Sandy Helfrich Photography

FirmNews
Heidi Eglash co-presented
“Establishing Legal &
Financial Safety Nets:
A How-To Guide” with
Karla Swaney, senior
area manager for Verve, a
Credit Union, at the 2018
Healthy Aging Conference
in November. Sponsored
annually by Gundersen
Heidi Eglash
Health System, the 2018
conference focused on the importance of
socialization in aging and understanding people
journeying with dementia.
She also attended the 55th Annual National
Association of Estate Planners and Councils
(NAEPC) Advanced Estate Planning Strategies
Conference in Florida. The NAEPC promotes
excellence in estate planning by fostering a
multi-disciplinary approach to estate planning
designed to meet the needs of clients at all
stages of their lives.

Cheryl Gill was named
to the board of directors
for Essential Health Clinic.
The clinic helps create
healthier lives and families
by providing and
advocating for sexual
health and education.

Johns, Flaherty & Collins
begins 13th year of
celebrating “Extra Effort”

Cheryl Gill

Johns, Flaherty & Collins sponsored the
JDRF One Walk in La Crosse this October.
The JDRF One Walk raises funds for scientific
research to better treat, prevent and ultimately
cure type 1 diabetes.

Johns, Flaherty & Collins once again
is helping to sponsor the La Crosse
Tribune’s Extra Effort Awards. The
awards recognize students whose extra
effort has earned them the respect and
admiration of peers, parents and staff.
The firm first joined the Tribune on the
project 13 years ago in celebration of
its 125th anniversary of serving people
in the greater La Crosse area and
since that time has awarded more than
$25,000 in scholarships to deserving
students.

Additionally, Eglash participated in the
Alzheimer’s Association Walk to End
Alzheimer’s in La Crosse. The walk raises
awareness and funds for Alzheimer’s care,
support and research.
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full disclosure
If you could live in a book, TV show or movie, what would it
be?
The last movie I saw—Harry Potter and the Prisoner of Azkaban—
encompasses the Potter Wizarding World universe where I would choose
to live. In the wake of “You-Know-Who’s” demise, I suspect the Wizarding
World has a lot of reformation to do, especially with eradicating old laws
that restricted the rights of non-pure-blooded wizards and creatures.
I think it would be fantastic to be a part of their reconstruction process,
plus I could do magic!
If you could have one superpower, what would it be and why?

Ellen Atterbury

If I could have one superpower, it would be the ability to time travel.
However, I would want this accompanied with the ability to change
geographical location, so I would not need to physically move prior to my
time travels. I really love history and would love the opportunity to see
and experience events firsthand. Also, this would be a great fact-checking
mechanism; no false alibi could withstand my powers!
If you could master one skill you don’t have right now, what would it
be and why?
I would master Spanish. There is a huge need in the Latino community for
legal representation, and I often wish I were fluent in Spanish so I could
help meet this need.

Consumer Law
Criminal Defense
Estate Planning
Family Law

